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TWO INDUSTRIAL RELATIONS SYSTEMS
PR ST B R R AR R

" The South Australian industrial relations system covers
most unincorporated businesses in South Australia (e.g.
sole traders and partnerships) as well as some
incorporated businesses operating in SA (e.g. some
charities and not-for-profit organisations).
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INDUSTRIAL RELATIONS & &

Legislation .55 i

Federal IXF:
= Fair Work Bill AF TAEEZR

South Australia B ML
= Fair Work Act 1994 AP TAEEZE (1994)
= Long Service Leave Act 1987 KRS IRRIEZE  (1987)
= Industrial Awards and 47 MV AR I, M
= Enterprise Agreements 1%
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INDUSTRIAL AWARDS 47 MV 1 1] i
A Legal Obligation %13 X 4%

There are approximately 160 Industrial Awards in South Australia .
H AT R K 299 160 FRAT ML I

Awards set the terms & conditions of employment, including wages .
XECTHI R E T 558 <A E A B — 28 Je ) 2k &

Eg Cafes & Restaurants Award — ordinary hours of work, overtime, time
off,working on weekends, uniform allowances, public holidays.

bban,  ohnmE s A AT AR B € 1 IR LA TR It
B 1IN 7 S Y 1 N 1 S P E/A

Awards can be accessed from: www.industrialcourt.sa.qov.au
sl www.industrialcourt.sa.qov.au B A 7 3 Ee i BE 1 1EGH N 2 .
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PROBATION i FH #

= Must be reasonable

= RGP

= Length depends of seniority

= UM I AR S AR o i e

= Usual period is 3 months.

= WM 3 H

= Must be set at time employment commences

= RN IR TARR 2
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NOTICE JF 51 401

= Employer/employer required to give notice prior to dismissing
(unless for serious & willful misconduct)

= Jg EITER i T gl an CRdakE i 1™ B elfos rseERAT )
= Usually 2 weeks.
= JFRR G A N ARRT 2 BT
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FAIR WORK ACT AT AEESE

= QObjects include:

= RIRRMEE 2
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To promote and facilitate employment

HEZ b

To establish and maintain fair and enforceable minimum
conditions

BOEIFYERF 2 V10 Al AT I eI A 25 A

Facilitate the effective balance of work and family
responsibilities

feE TAR L S RE DU R AT 2011



MINIMUM STANDARDS HAKFr
Sick Leave / Carer’s Leave i/ B3R

= 10 days per year

= K10 K

= Up to 5 days each year as carer’s leave

= HEYPEEEFERZ 5K

= Reasonable evidence can be required — employees required to
provide medical certificate if required

o TRERMEAEUER — Wb, 51 TR SR I
= Can be taken in one hour blocks
WA R N E N 5
=  Employee must:
= LIRS R
Safe Work 2007 = Notify their employer asap
® o R AR
= Within 24 hours
= JNAE 24 /NI




MINIMUM STANDARDS HAKFr
Annual Leave “F1

= Permanent full time employees are entitled to
S IO [ Y A A R T %
= 20 days annual leave for every 12 months
= BRAE 20 KRIGHAR
= Part-time employees receive pro-rata
= SR T AR L AR
= |f no agreement - an employer may direct an employee to take
annual leave

S 1 /58] 3 QP i BT (= P S VA AT N X
= 2 weeks notice
= EHT 2 JA R

= |eave loading

= AEARBA N TR
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MINIMUM STANDARDS H/&kr#fE
Unpaid Parental Leave JG# & 2R
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Permanent employees employed at least 12 mths:
AR o A ] e 51 R a2
= 52 weeks unpaid parental leave
= 52 FHICH B 2R
An employee must give:
= 10 weeks notice to the employer of intention to take leave

o EFTEARRET 10 SR S0 R

Employee entitled to return to original position

PRABUR 51 AT ACE R SR R AT P AL

Employee has right to request their employer:

AIﬁWﬁEI%ﬁU?ﬁX

Simultaneous unpaid leave to 8 weeks

Al IR B I 8 A IR TG IR AR

= Extend unpaid leave from 52 to 104 weeks
= EEHE R 52 FIEK 2 104 JH
= Part-time return until child school age

o KRR T MR T AR, HEBT L

= Employer right to refuse on reasonable grounds

= R EABHES GO R LS 57 TR EOK
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CONCILIATION CONFERENCES ffi#<1X
Unfair Dismissal & Underpayment AS2\ 1 fif i 5% A T.%
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Conciliation conferences are compulsory in
i 454 T AR W) TS D0

= underpayment and

= REAT LT

= unfair dismissal

= AIEMERE
Presiding officer must give the parties
ST NI 0] 25 7 AT -

= a preliminary assessment of the claim

L RR B PR 4

= arecommendation how to proceed

= AR ) A Y

= Recommendations to be given

= AT H

= within 3 business days of the conference

= FEFfESIR 3 AN TAEH N A
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UNFAIR DISMISSAL A2 IFfif e
Employees Excluded #il4}M# i,

An employee is excluded from an unfair dismissal claim if

DL AL B3 TR AR R A TE AR R

= Employed for a specified period or task

= T HGENRRENI . RSS2 1 H

= during a probationary period

= eI

= Exceeds income threshold of 85k approx

= EFHIL 85,000 T

= Casual — unless employed on regular & systematic basis for 6
months with reasonable expectation of continuing employment.

= i C——FRAE R T OEg R T 6 M H, HAEGHE
VAR 52 JE o

= Independent contractor

= LT R AL 12
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For Further Assistance A3/ 3E— )

= SafeWork SA website — www.safework.sa.gov.au

= 5 SafeWork SA M5 www.safework.sa.gov.au

= SafeWork Help and Early Intervention Centre
= SafeWork SA 5B 0o AT O

Phone: 1300 700 525

H1E: 1300 700 525
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For Further Assistance A3/ 3E— )

SafeWork SA website — www.safework.sa.qov.au

¥ ok SafeWork SA M uf www.safework.sa.gov.au

SafeWork Help and Early Intervention Centre
SafeWork SA 7 By =0 iR O

Phone: 1300 700 525

H3E: 1300 700 525
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WORKING TOGETHER  Brought to you by
424 2007 — L[E TAE

() )y

{PTR P‘V
4 A WorkCover
of South Australia Better together

SafeWork SA
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BUSINESS SA
the hive of industry SA UNIONS
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